FBLE INTERMNAL INVESTIGATION REPORT CJSTC
Florida De nt of i
L;ﬂ E“ nfm;";_n“:": incorporated by Reference in Rule 11B-27.003(2)a., F.ALC. 78
Please fype or print in black or blue and use capltal and small letters for names, titles, and address
OFFICER
1. Social Security Numbe
2, Officer's Name: Brodick James ¢
Last First i}
3. Officer's Last Known Addres: —_— —_— S —
Street City State Zip Code
4. Offlcer's Telephone Numi
AGENCY
5. Agency ORI: FL 0840100 6. Agency Name: Daytona Beach Police Deparment
7. Agency Contact Person: Sgt. Kélsey Harrls B.  Agency Contact Person's Telephone Number: {386) 671-5121

. Agency Fax Number: (386) 6713884

VIOLATI'I:}N ALLEﬂﬁTIDH

11, Agency Disposition: Sustained - (Violation of Section 943,13(4) or (7} or Rule 11B-27.0011, FA.C. |:|
Sustalned - (Violation of Agency Policy): <] Not Sustained: [ Unfounded: [ Exonerated: [ |

12. Limitation Perlod for Disciplinary Actlon: Date Internal Investigation Initiated: 07/20/2017 _ Date Internal Investigation fomplmd: 110207
| Exception to limitation perlod for disciplinary action: Place a check mark by the exceptions to limitations that apply | Days Tolled —l

[7]  weltten walver of limitation by officer

|:| Ongolng criminal investigation or criminal prosecution

[[] ofiicer incapacitated or unavallable

] Multijurisdictional investigation

[]  Emergency or natural disaster as declared by the Govermor

13, Criminal Charges Flled: NIA

14, Agency Disciplinary Actlon: Written Reprimand

15, If the allegation has been sustalnad and determined to be a violation of Section 943.13(4) or (7), FS. or Rula 118-27.0011, F.A.C., altach and forward the
following docurnantation to the Florda Depariment of Law Enforcement.

Summary of the Facts BJ  Intenal Investigation Report - [3]  Name and Address of Witness [ ]

Witness Statement/Disposition | | Certified Court Documents [[]  OtherSupportive Information [

NOTICE: Pursuant lo Section 843,1305(5), F.5., an employing agency must conduct an internal Invesfigation when having cause 1o suspect that an officer it
employs is not in compliance with Seclion B43.13(4) or {7), F.5, or Rule 118-27.0011, FAC. If the Investigation Is sustained, the employing agency must
forward a report to the comnﬂsslo?s spacified by Rule 11B.27.003.

<.z

P’ 03107/2018
16. Agency admin ""r&rﬂﬂ 17, Dale signed

Cralg A. Caprl, Chief of Police
18.  Agency administrator's name and title

Effective 1/1/1393 Original - FOLE Copy - Agency 1of2 Commission-Approved Revisions: 11/8/2007
. Form Effective Date: 6/9/2008




INSTRUCTIONS FOR COMPLETING FORM CJSTC-78

The Internal Investigation Report form should be completed any fime an
internal investigation has been completed.

1. Use this form to report to the Commission any sustained dlegations(s) of
non-compliance  with  Section  94313(4) o (7}, FS5., o Rule
11B-27.0011, FA.C., which coes nal result in the tarmination of the offices.
2. Submit s form within 45 days of the date the dlegation has been
susiained,
3 Submit fhis form to the Criminal Justics Professionalism Program if the
clreumstances meet the following oiteria
s The officer pleads guilty, no contest, is found guily, or is convicted of
any felony or of & misdemeancr invalving perjury or a false statement,
ragardass of withheld adjudication or suspendad santenca,

e« The substanfated facts consfiiule a febony or  enumeraled
misdemeanor offense, whather criminally charged or not,

4. The substantiated facts involve an act or conduct which constitutes:

o Excossive use of foros;
s IMisuse of official position (Section 112.313(6), F 5,
* Having an unprofessional relationship with an inmate, detzines,
probaoner of paroles, of CommuRily controliss;
s Sexual harassment involing physical confact or misuse of official
position;

Engaging In sex while on duly;

Falso staternants during the employment application process;

Violzfion of standards of test adminisiraflon; or

Conduct which subvers or allernpls fo subver! he Criminal Justice

Standards and Training Commission, criminal justice fraining schod,

or employing agency examination process.

«  Any overt, consplcuous, or public act of a sexual or simulated sexual
nature which is likely to be observed by olhars,

o \Wilful falluee of the agency head 1o comply with Chapter 843, F.5., as
it pedtaing to Commission rule;

Intendional abuse of a Temparary Employment Authorzalion;
Testing pealive for any controlled substances,

NOTE: DO NOT forward this form to the Crminal Justice Professianalism
Program I the allagations hewve been sustained, but are viclations of agency pollcy
only, or oiher agency dsposifion has baan found. If the allegations do not prove
to be a vidalion of Seclion 34 o (T), FS o Rule
118-27.0011, FAC, a copy of this form should be made a part of the
investigative package and kept an file &t fhe agency.

HOW TO COMPLETE EACH ITEM

1. Officer's Social Securlty Mumber. Enter the officer’s nine-digit soclal
securily mber as In this example: 000-00-0000,

2. Officer's Name. Enter the officer's legal last and firsl nama. If the officer
has middie Initfal, enter It above MI.

3. Officer's Last Known Address. Enler the officer's last known slreal
address including the apadment number or P.O. Box number and the cily.
Enter the two-digit U5, Poslmasler's abbreviation of slate and nine-tigit
zip code for the 1ast known addreas on the third Bne, Enter the first five
digits of the zip code as In this example; 32314-6554,

4. Officer's Telephone Number. Enter the officer's last known personal
telephone numbar as in this example: (123) 456-T851,

5  Agency ORI, Enter the last seven digits of the agency's originating
agency identifier number. There are nine diglts In agency ORI codes,
The first two have been entered, which are FL. Enter as in this example:
FLO370000,

6. Agency Name. Enter the agency's name,

7. Apency Contact Person. Enter the name of parson in your agency who
can provide addtional information 1o the Criminal Jusfice Standards and
Training Cormmission ragarding the officar’s misconduct.

8. Agency Contact Telephone Number, Enter the telephone number of
the contact parson whose name you entered in fiem 7,

9. Agency FAX Number, Enler the FAX number for the agency if the
agency has ong,

10. MNature of Allegation{s). Enter a boef axplanation of the officar's
miscondust  Indicatz in the namative whether the elsments of the
misconduct consfituie a falony or misdameanor, whether criminally
charged or not, or, constiiutes a moral character violation.

11, Agency Disposiion. indicate the findings of the inlemal investigation by entering
&n X beside tha sppropriabe bex.

»  Sustained: Violation of Section 943.13(4) or {7} F.5, -or Rule
11B-27.0011, FAC. In Wiz case, the Inlemal kwvestigalion Report form
should be fosvarded to [he Criminal Jusfice Professionalism Program along
with supporting documentation.

«  Sustained: Violstion of Agency Policy. This indicates & violafion of
agency ruks andior regulaions. Thase violations do not nesd to be rapored
ta the Criminal Jusfce Profassionallsm Program.

o Not Sustained: Insuficient evidence available fo prove or disgrove e
allegation.

s Unfoundsd: This Indicates that [he alegations are false or not supportad
by facts.

«  Exongrated - This Indicates that the intamal investigafion determined that
the alaged sctions oocurred but were fwiul and proper.

12, Limitation Parod for Disciplinary Action. Enter the dale the wmlemal
Iweashgation was intiated and completed. K any excaptions b the Bmitation perod
for désciplinary actlon exist, check all @izt apply and indicale the number of days
tolled,

13, Criminal Charges Flled, Enfar whedher or not ciminal chages were flled against
fhe officer for the suslained miscondud, I criminal charges weee filad, indicate
charge and dispoaltion aong with the court case numbar. In addtion, atiach coples
of all available cout documentation.

14,  Agency Disciplaary Action. Entar the fype of admivsiratve disciplinary action
fakan, If apphoable L& ; suspenaion, probation, elc.

15, Attach and Forward the Following. [f the alagelions have been sustained and
determined o be a violaton of Saclion 843.13(4) o (7), E.5, or Rule 118270011,
FA.C,, Indicata which of tha following infarmakion has boen atached with this Tarm

by antaring an X besbde the appropriate box.
¢« Summary ofthe Facts.  This shoukd be in the form of latier andfor report
giving & brind synopsis of the facts,

& [ntornal Investigafion Report.  This shoud be a copy of tha inlemal
invealigation report raganding the officers misconducl.
& Witness Infarmation, This should incude names, addresses and telaphona
nurnbers of individuals wha wilnessad the offizer's msconduct
«  Statements and Depositions.  This should Inchede any and all swomn
festimony fram alfher tha officar or wilnasses,
¢ Cortified Court Documants.  This should Inchude any avidance, plolures,
audio ¢ video tapas, alc., or any olber Infarmation thet wowld support the
sustained alleation of officer miscanduct.
16, Agency Adminisirator's Signature,  Apency adminsirédor or designee's
slgnakuna.
17, Dato Slgned, The dade Ihe agancy adminlstrator ar designes signad this farm.
18, Agency Administrator's Nama and Tile, Type or pint In black ink the agency
administrador or deslgnes's name and e,

AGENCY REQUIREMENTS

Submil the compleled name change form and altachments to:  Florida
Department of Law Enforcement, Criminal Justice Professionallsm
Program, Post Office Box 1489, Tallahassee, Florlda 323021489,
Aftentlon: Professional Compliance.

FORM CJSTC-78
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MEMORANDUM

T0: Lieutenant James Brodick

FROM:  Craig A. Capri, Chisf of Police (-2
SUBJECT:

DATE: February 28, 2018

On July 20, 2018, you were the subject of an Internal Affairs investigation
in reference to allegations that had no merit. However, during the investigation a single,
unprofessional text message was uncovered that was sent by you to a subordinate
employee who is a personal friend. While the employee Is a friend, and was adamant
about not being offended, it is inappropriate for a ranking member of the Daytona Beach
Police Department to send unprofessional text messages to any employee, whether the
recipient is a friend or not, as this could damage the reputation of the organization.

Based upon this, I find you in violation of the following Departmental
Standards Directive(s): ! -

Departmental Standards Directive 200.06: Code of Conduct/Ethics,
Professional Conduct and Responsibilities, "Employees shall not engage In any-
conduct which constitutes neglect of duty or which is likely to adversely affect the
discipline, good order or reputation of the Department, Including, but not limited fo,
conduct prohibited by this directive.”

You are hereby reprimanded In writing for violation of the above listed
Departmental Standards Directive.

. You are further warned that future violations of this nature will result in
progressively more severe disciplinary action.

Be guided accordingly.

CAC/dm
100.2018.7853

Personnel File: Lisutenant J. Brodick



DAYTONA BEACH POLICE DEPARTMENT
EMPLOYEE INCIDENT FORM

Date: February 15, 2018

MName of Employee(s):
Lieutenant James Brodick

Rﬂasun{sj Be Specific: N

Violation of Department Standards Directive 200.06- me&sshnal Ganduct and
Responsibilities.

Narrative:
OnJuly 20, 2018 you became the subject of an Internal Affairs investigation in

reference to allegations found to have no merit. During the investigation it was learned a
single, un rofessional text message was sent by you to a subordi employee who is a
persorial friend. VWHilé tHd'‘employee is a friend and was adamant &bbut not being
offended, it is inappropriate for a ranking member of the Daytona Beach Police Department
to send unprofessional text messages to any employee, whether the i‘éaibiéhtis a friend or
nnt as ﬂ'lls:aci;[un ¢ou[q damaga thq mputatlun of tha nrganlzatlon

ool :

Employee Response:

L
dhbaa Y

I have read the foregoing amd have been counseled in regard to this maiter. I mﬁﬁlﬂmd I’.&&fnﬁf
sigﬁafum not ﬂgrﬂﬁ:angreemm ardbay&msm wﬂh r&e e

2 M’a"

Empluyﬂe S:maium

Attachment 1206 A



I'have counseled the emp!oyee ooncemnag ﬂus matter a:ud recommend the fal!uwmg
Written- Repnmand ' :

Unit Supervisor
2/15/18

L

Date Unit parwsor Stgnatlm:

Unit Lieutenaut
Action Taken: N/A

TTTTTTDae T i Lisutenan Signature
Action Taken: | FECOMMeENd a written reprimand be issued. -

2

2/15/18

Date

- Deputy Chief of Police

Districk@aptain Signature

Action Taken; ree doa  af o

___wf";"kﬂ r‘_#c;_m.nz

/ J, Youn
_ﬁi,Ll df}{ate! [ﬁ/ghmf OW !

Action Taket. " " (Coppu )

R ¢
Diate

Attachment 1206 A



MEMORANDUM

TO: Sergeant Kelsey Harris, Office of Professional Standards
FROM: Jakari E. Young, Deputy Chief of Police M

SUBJECT: Level One Complaint: Lieutenant James Brodick (102-1A201

DATE: January 24, 2018

On January 03, 2018 Lieutenant James Brodick was served with a notice
of proposed discipline in response to an alleged Sexual Harassment complaint (102-
IA2017-006) with a recommendation of a 36 hour suspension to which he had 10-days
to respond.

On January 12, 2018 there was a meeting scheduled between Chief Craig Capri,
Lieutenant Brodick and Fraternal Order of Police Union Steward Ted Butler. During the
meeting Lieutenant Brodick expressed his concerns with how the investigation was
conducted and alleged that his Police Officer's Bill of Rights was violated during the
course of the investigation. At the request of Chief Craig Capri, | have reviewed the
attached investigation that was completed by the Office of Professional Standards,

Based upon a review of the incident, subsequent investigation and interviews
that were part of the investigation, | was able to determine that there were no violations
of the Police Officer's Bill of Rights throughout this investigation. However, upon further
review, | do not concur with all of the sustained findings made by the Office of
Professional Standards as several of the alleged policy violations are redundant and
repetitive in nature,

In summary the Office of Professional Standards investigated (10) possible
department directive violations (5) of which were sustained. The remaining (5) violations
were determined to either be Not Sustained or Unfounded. Of the (5) department
directive violations that were sustained, they all centered around one text message that
was deemed inappropriate sent by Lieutenant Brodick to Officer to which
she stated that she was not offended. | concur that Lieutenant Brodick violated 200.06
reference Professional Conduct and Responsibilities therefore, that charge is
Sustalned; however, the other redundant charges are dropped. Please revise the
allegations accordingly.




MEMORANDUM

TO: Chief Craig A. Capri
FROM: Captain Lance C. Blanchette
SUBJECT: | One laint: Lie m ick {102-1A20
DATE: February 13, 2018
Upon further review of the Level One Internal Affairs investigation (102-

IA2017-008) on Lieutenant James Brodick, | concur with the findings where a single
policy violation has been identified. For the violation of Department Standards Directive
200.08-Professional Conduct and Responsibilities, | feel a Written Reprimand should be
issued and this matter be closed.

UFM forther revic W, T omor wWith #his aew friemmen olet 0

of o rith repr waod;

 Youngd

200.2018.528

Cc:  Personnel File: Brodick, J.
Jim Sexton, Human Resource Director



MEMORANDUM

To: Lieutenant James Brodick
From: Craig A. Capri, Chief of Police W—’ ,
Subject:

Date: December 15, 2017

| have reviewed the attached memorandum in reference to 102-1A2017-
006 in regards to violations of Departmental Standards Directives that occurred on or
about July 20, 2017.

Based upon the information presented, | have made a tentative decision
that violations of Departmental Standards Directives 200.6, 200.7, 200.12, 200.13, and
200.030 should be sustained. | have further made the tentative decision that the
appropriate penalty is a Three Day (36-Hour) Suspension. However, before making a
final determination on this matter, | am providing you an opportunity to review and
comment on the investigative material provided.

Your comments and concerns regarding the investigation, findings, and
the proposed penalty, must be in writing and received by my office prior to 1600 hours,
ten days following vour receipt of this notice.

Finally, no response from you is required. If no response is received within

ten days following your receipt of this notice my tentative decision will become final.

CAC/dm
100.2017.7734

Attachmants — Employee Incident Form
Personnel File — Lieutenant J. Brodick



Date: November 30, 2017

Assigned to: Sergeant Kelsey Harris
Project No: 102-1A2017-008
Operations Bureau

Due Date: January 03, 2018
Criminal Investigations Division

Extended to:
Support Bureau

Extended to:

XXX Office of Professional Standards
Other

Attached you will find a Level One, investigative report from the Office of Professional Standards.
You are directed to review this report and make disciplinary recommendations pursuant to your findings.
The Investigation, in its entirety, shall then be forwarded to this office for final review and action.

Findina(s) iplin mand 8
Unfounded No Action
Not Sustained/Resolved Written Warning
Exonerated v’ Written Reprimand
|__ Sustained Suspension- (Work hours)
Other Demotion
Termination

Other (Non-Disciplinary Counseling, Training)

BLANCHETTE
) Date: !Q; / i / .f ?
sidn/Section Assigned

A4 /Lp:":-ﬁ::.u,,fj vate: 127

ne?ufy Chief gf Plice




l, the undersigned, do hereby swear, under penalty of perjury, that, to the best of my personal
knowledge, information, and belief, | have not knowingly or willfully deprived, or allowed another

to deprive, the subject of the investigation of any of the rights contained in ss. 112.532 and
112.533, Florida Statutes.

zﬁﬁ}‘p{m —

Investigator A

-+
Sworn to and subscrib ore me this 20 day of NJIJEM‘ é-:./‘ 2017
M. Guolialmo

Notary Public/L4w Enforcement Officer




DAYTONA BEACH POLICE DEPARTMENT
OFFICE OF PROFESSIONAL STANDARDS

INTERNAL INVESTIGATIVE REPORT
102-1A 2017-006

July 20, 2017

Investigator(s)

Kelsey Harris, Sergeant, Office of Professional Standa
Michael Guglielmo, Detective, Office of Professional Sta

Employee(s)
James Brodick, Lieutenant, Support Services Division

Complainant(s)
Craig A Capri, Chief of Police

Allegation(s)

200.6 Professional Conduct and Responsibilities
200.29 Department Morale

204.9 Canon of Ethics

204.12 Canon of Ethics

1220.2 Command/Supervisory Responsibilities
1220.26 Retaliation




MEMORANDUM £
TO: Craig Capri; Chief of Palice g
FROM:  Jennifer D Krosschell: Captain =
SUBJECT: Possible policy violation

DATE: July 20, 2017

On July 18, 2017, | was advised by Sergeant Ehrenkaufer of a possible sexual
harassment of a female employee and female applicant with the department by
Lieutenant Brodick.

Sergeant Ehrenkaufer indicated he received this information from Officer Alex
Manjasek. Sergeant n lain Officer Manjasek received a
phone call from a Ms. mﬂmming how she was told by
Lieutenant Brodick that he would help her get hired If she did sexual favors for him.
Officer Manjasek also disclosed to Sergeant Ehrenkaufer that [N has

also stated to him that she was promised a better patrol car if she gave Lisutenant
Brodick a "blow job."

| made phone contact with INIIMMl | asked for a time line as to how events occurred
with Lieutenant Brodick, [ stated that she was a roommate of INEGEG_—_—_—_—_—_Or
approximately six months towards the end of 2016. |l et Lieutenant Brodick in
October of 2018 when I as babysitting his kids, In November and
December of 2016 I contacted Lieutenant Brodick to see if he needed his
children watched because she needed to make some extra cash. At that time
Lieutenant Brodick did not need babysitting assistance however suggested she could
clean his house and he would pay her. Which she did two or three tiM last time
she cleaned his house he came home early and she was still there. indicated
Lieutenant Brodick touched her neck seductively and she told him no and left.

In December 2016, vas denied sponsorship in the academy with the police
department. [ stated she reached out to Lieutenant Brodick to find out the
reason she was denled. From that point on, at @ minimum of once a week, Lisutenant
Brodick would initiate some form of contact with her (phone call, text, social media).
According to [ Lieutenant Brodick would tell her that he would see what he
could do to help her get hired however she needed to do something for him and refer to
sexual acts. She stated he was always asking for sexual favors and she would deny
him telling him that she could end up working for him one day and she didn't want to
start her career |ike that, stated Lieutenant Brodick would make her feel bad,
stating he was “lonely and e left him." She felt so bad for him that she “hooked
him up with her Aunt." tated that didn't last long because he was sleeping
with so many girls. was then asked by Lieutenant Brodick for some sexual
favors so he can compare her to her aunt. stated he was constantly asking
Page two




Chief Craig Capri
Possible policy violation
July 20, 2017

for sex and he would see what he could do to get her a job. Approximately two months
ago she blocked him on her phone and social media because it was so bad and he
wouldn't stop.

| askedmeveryming was discussed with Officer Manjasek today. She
stated that called her and told her that another officer at the police
department was having a problem with Lieutenant Brodick. [l indicated she
had already told the officer about what happened with her so If [l shared her
information it would also help. dtate& that N and her current
boyfriend are the onl le she had previously talked to about Lieutenant
Brodick. ﬂ?{?uull Officer Manjasek, she was under the

old
imimss‘mn M Ha I8 l:he one that was having a problem with Lieutenant Brodick. [l

alled Officer Manjasek and disclosed to him the statements Lieutenant Brodick
made to her. [N stated she does not want her reputation damaged in this

and was not trying to make any formal complaint. [N stated that she wanted to
reapply to this agency in the future and did not want any problems.

| explained to _ihal | would pass her information on to others that needed to
ﬂabnut this. | told her that someone would be talking with IR, a/so. [l
stated that she did not believe NI would say anything because she was
in fear of retaliation from Lieutenant Brodick. According to I o
expressed several times that if anything was said she would drive the worse vehicle we
had because Lieutenant Brodick controls that,



DAYTONA BEACH POLICE DEPARTMENT
OFFICE OF PROFESSIONAL STANDARDS

INTERNAL INVESTIGATIVE REPORT
102-1A 2017-006

July 20, 2017

Investigator(s)

Kelsey Harris, Sergeant, Office of Professional Standards
Michael Guglielmo, Detective, Office of Professional Standards

Employee(s)

James Brodick, Lieutenant, Support Services Division
Complainant(s)

Craig A Capri, Chief of Police

Allegation(s)

200.6 Professional Conduct and Responsibilities
200.29 Department Morale

204.9 Canon of Ethics

204.12 Canon of Ethics

1220.2 Command/Supervisory Responsibilities
1220.26 Retaliation



Daytona Beach Police Department

Office of Professional Standards

MEMORANDUM
TO: Craig A. Capri, Chief of Police
FROM: Kelsey Harris, Sergeant, Office of Professional Standards

Michael Guglielmo, Detective, Office of Professional Standards

SUBJECT: Project No: 102-1A 2017-006
DATE: July 20, 2017

Synopsis

On July 20™, 2017, Captain Krosschell completed and forwarded a
memorandum to Chief Craig Capri in reference to possible sexual harassment
incident(s) involving members of the Daytona Beach Police Department. Due to
the allegations brought forth, Chief Craig Capri authorized an administrative
investigation to be conducted.

On July 20™, 2017 the Office of Professional Standards (OOPS) received the
memorandum authored by Captain Jennifer Krosschell with the subject titled
“Possible policy violation.” Captain Krosschell stated in the memo that she was
advised by Sergeant Timothy Ehrenkaufer of possible sexual harassment by
Lieutenant James Brodick that involved a female employee and female applicant.

Captain Krosschell stated that Sergeant Ehrenkaufer received the
information concerning possible sexual harassment from Officer Alexander
Manjasek, who received a phone call from S (2pplicant), who
explained she was told by Lieutenant Brodick that he would help her get hired for
sexual favors. The memorandum also stated that Officer Manjasek told Sergeant
Ehrenkaufer that | siated to him that Lieutenant Brodick
promised her a better patrol car for a sexual favor ("blow job").

Captain Krosschell stated she made phone contact with [ t©
establish a time line as to how the events occurred with Lieutenant Brodick and
why Jdiscussed everything with Officer Manjasek. Captain Krosschell
explained tofjll that her information would be passed on to others, and
someone would be talking to |- CCPS then began this investigation.

2



B _(Non-Cooperating Complainant

OOP made several telephone calls to il which were unanswered and/or not
immediately returned after leaving messages. On July 24th, 2017 at
approximately 1745 hours OOPS made telephone contact with DBPD applicant

and attempted to determine her involvement. [Jjjil] said she
would call OOPS back. On August 1st, 2017 |jjjilimade phone contact with
OOPS and was not cooperative and indicated she did not want involvement.
B as concerned that being involved with this investigation would hinder her
from future employment with surrounding agencies. [l was reluctant about
coming in for an interview with OOPS and would not discuss the alleged
allegations. il also stated that she didn't feel as if Lieutenant Brodick
hindered her employment with DBPD; only her background issues played a part
in that.

On September 20th, 2017 at approximately 1330 hours, [N 2"d
PBA Representative Michael Scudiero responded to OOPS for the purposes of a
recorded audio interview. Upon arrival, |l read and signed the internal
investigation pre-interview notification, stating that she understood. | R
was also sworn in prior to questioning.

OOPS provided I 2 copy of Captain Jennifer Krosschel's memo.
B =cknowledged that she had a chance to read the memo. OOPS
advised I that this investigation was based upon Captain Krosschell's
memo, after Officer Alexander Manjasek contacted Sergeant Timothy
Ehrenkaufer and told him there were two possible victims of sexual harassment
that included her and | B :cknowledged knowing
B 2nd then positively identified her from a DAVID photo. |l WVas
asked to describe her relationship with [l and [ responded, “She's
a friend.”

OOPS asked | (° provide background regarding the memo, and the
communication between herself, . and Officer Manjasek, and how this
came to light with Sergeant Ehrenkaufer, and Officer Manjasek’s involvement
that resulted in completion of the memo. | stated that she was on her
cell phone talking to |l while working that day and Officer Manjasek was
parked next to her in his patrol car and overheard some of the phone
conversation. I said she started talking to Officer Manjasek about what
was going on and that i told her she had to block Lieutenant James Brodick
from her phone because he was continuing to send her messages over and over
asking for sexual favors. | said she never personally read the
messages and all she knew was what ] told her. I said when
Officer Manjasek heard about what was going on he went further with it.



OOPS advised | " the memo Officer Manjasek disclosed to Sergeant
Ehrenkaufer that at some point Lieutenant Brodick stated to her that he was
going to promise her a better patrol car if she gave him a "blow job.”
clarified what the memo stated and said Officer Manjasek asked her if Lieutenant
Brodick ever made any inappropriate comments to her. said she
responded "Yes" to Officer Manjasek, but the part about the "blow job" was
something that ] said to Officer Manjasek on the phone. | 2020
stated she did not state that to Officer Manjasek, who asked her if Lieutenant
Brodick ever made inappropriate comments to her, and she said, “Yes.”
Bl said Officer Manjasek got that information from |Jiili ©OPS asked "
Il the date Lieutenant Brodick made this comment to her. said she
thought that comment in general was specifically referring to a time when she
built a wooden bed for Lieutenants Brodick's son, and was over Lieutenant
Brodick’s residence putting it together. |l said that Lieutenant Brodick
was joking around, and it was a casual joke that he made a comment like that,
and she and Lieutenant Brodick were joking around, and were both out of work,
and it was just a joke and not serious.

OOPS asked I © cxplain the relationship between her and Lieutenant
Brodick and if they were friends. |l said she was friends with Lieutenant
Brodick and watched his kids on several occasions and was friends with his wife,
who usually did her hair. OOPS asked | f she still considered
Lieutenant Brodick a friend at this point, and responded “Yes.”
was asked how many times she actually babysat for Lieutenant
Brodick, or was it something she did once in a while. | rcsponded,
“Yeah, just on occasions.” OOPS asked when did the incident
occurred when Lieutenant Brodick made the joke to her. said that it
had to been back last year in September 2016, but had to look it up and did not
have the exact dates. OOPS asked how Lieutenant Brodick's jokes
started. | s2id at this point she was not babysitting his kids, and she
had built a bed and needed tools to put it together. | said she and
went over to Lieutenant Brodick's house and were in his son’'s bedroom
putting the bed together when the joke was made. |l said she did not
remember it exactly since it was a while ago, and it was more along the lines of
“‘When am | going to get a take home car?” and that's how it started. | N
said she and Lieutenant Brodick were just joking around, and it was more or less
just a joke.

OOPS asked |l i the joke was welcomed or unwelcomed, and if she
told him that she appreciated the joke, and laughed along with it like it was
nothing, and understood it as a joke. | said she didn't remember, but
didn't take it as offensive. OOPS asked Jjj i she would say that the joke
was welcomed. | said she wouldn't say that "welcomed” was the
correct word, but she just didn't take offense to it. OOPS asked N i
there has been any other occurrence with these off-color jokes of a sexual
nature. |l B said that Lieutenant Brodick has made inappropriate



comments before, “Yes,” but she hasn't really taken them seriously. OOPS asked
B vhat kind of comments has Lieutenant Brodick made before. |Rr
Bl said she didn't remember off the top of her head. OOPS then asked [N
B if they were of a sexual nature and | responded, “Yes.” I
Bl said she didn't remember exactly what was said and was more along the
lines of joking around. | then stated when she asked Lieutenant
Brodick when she was going to get a take home car..., Lieutenant Brodick would
respond, “Well you haven't done anything for me...". OOPS asked NG
the inappropriate comments happened on duty or mostly off duty, and [N
Bl responded, "Both.” OOPS asked | i these jokes or comments
ever put her under any kind of mental stress. OOPS then read | the
last sentence in Captain Krosschell's memo that stated the following:

“According to NN N /35 cxpressed several times that if
anything was said she would drive the worse vehicle we had because Lieutenant
Brodick controls that.”

stated she never said that and just didn't want to say anything
because there is a lot of gossiping that goes on in the department and didn't want
her name to be the one that goes around, that she was making the complaint.
OOPS asked I i the only incident she could remember was when she
was putting the bed together and Lieutenant Brodick made the joke about the car
and the "blow job.” | said that she could remember several comments
that he made to her, but could not remember exactly how they were worded.
B said if she were to repeat them, she would not be able to say it
exactly.

OOPS asked I i they were considered more jokes, and if she always
took it as a joke, or did she take it more as leverage, possibly intimidation, or
something hostile or offensive. | stated they were in text messages,
most of them and OOPS then asked if there was any type of text messages or
social media she could provide to OOPS that Lieutenant Brodick sent to her.

said she had three messages on her phone that she showed and
read to OOPS. I <ad the first text message, and said the blue text in
the message was her, and that she was texting with Lieutenant Brodick about a
patrol car that she had the keys for. |l said she could not provide the
date of the text message, but said the time was 10:13 pm, and she would have
been off work (OOPS later determined from |l that the date of this text
message was April 11, 2017). Il said Lieutenant Brodick needed the
keys back to a spare car she used and she stated in the text message, “...I'll
bring you the keys. When | end up dropping it off I'll just get another one from
you. Pain in the butt” (il said she was texting about dropping her
vehicle back off to get fixed). Lieutenant Brodick then stated in the text message,
“Sure or get a spare like everyone does (three emoticons)” and | then
stated in the text message, "That sounds horrible (two emoticons).” Lieutenant
Brodick then stated in the text message, “U want special treatment? But give no



special treatment (four emoticons).” | then said Lieutenant Brodick
stated in another text message (OOPS later determined from | that the
date and time of this text message was June 5, 2017 at 1720 hrs.), "Next time
you hit sea world let me know” and | stated in the text message, "We
have Disney passes not sea world (one emoticon).” Lieutenant Brodick then
stated in the text message, "Ugh How about drinks and great sex? Lol" and
B then stated in the text message, “lol can't. Don't need those rumors
going around the department. I'm trying to stay quiet in this department full of
drama.” Lieutenant Brodick then stated in the text message, “I'm the last person
to say shit, and u know that but ok.” said another text message was
about the car again (OOPS later determined from | that the date of
this text message was April 11, 2017 at 1313 hrs.). | stated in the text
message, “(four emoticons) | need my own take home car already lol Come on
make shit happen,” and Lieutenant Brodick then stated in the text message,
“‘Right U failed to produce anything for me, like zero, Iol.” said that
those were the only text messages she really had in her phone still and didn't
have anything else. OOPS advised | that the text messages would be
copied or downloaded and said she would email the text messages
(OOPS later received on September 26, 2017 signed copies of the text
messages, and also took photos of |l rhone screen shots of the text
messages).

OOPS asked | | there was anything from social media / Facebook.

then said that there was actually one more text message sent from
Lieutenant Brodick on April 12, 2017 at 1551 hrs. | said that
Lieutenant Brodick stated in the text message, “Still holding my breath (three
emoticons)” and [ then stated in the text message on April 18, at 0955
hrs., “At the doctor call ya in a minute.” |l said that Lieutenant Brodick
was referring to one of the comments he had made previous and he was blowing
up her phone because she still had the keys to the patrol car. | s2d
this was where Lieutenant Brodick kind of got mad and stated, "Don’'t bother, just
bring me the keys to 5204, this is why | never do favors for friends, now | find out
u didn't return them, Barbra Greene was using the car, and now u have them
locked in your patrol car. | need the car for the chief and have to explain why |
don’t have them, thanks for taking advantage of our friendship” (I sad
Barbara Greene didn't use the car, she just took it up to the police department
and back). | said that these were the only four (text messages
involving Lieutenant Brodick) she had and would send them to OOPS and other
than that her phone was not too old and those were the only ones. OOPS asked

if there was anything on social media / Facebook and
responded, "No.” OOPS asked | T Lieutenant Brodick ever sent her
pictures of himself, or if there was anything OOPS was missing, and [N
said she did not know, and never seen (sent) anything like that.

OOPS asked I o give some background on another officer (possibly
Officer Alexander Manjasek) having a problem with Lieutenant Brodick as stated



in Captain Krosschell' s memo. | said she thought it referred to a
female that was working the DBPD Front Desk who recently quit, and guessed
she was having an issue with Lieutenant Brodick, who was giving her a hard
time. OOPS asked what the officer's name was. said she
did not know the officers name, but knew she was a Special Events Officer
(SEQ) or an officer (OOPS later determined from | that the officers
first name was ‘NG ) B 2 id the only thing she
heard was that Lieutenant Brodick was texting Il 2 |ot, who didn't feel that
it was welcomed. | stated that she didn't have any details about

Lieutenant Broderick and |l s interactions. OOPS asked if
B 'cft because of this, and said she didnt know. OOPS
advised I that it was already established that she ) didn't

notify a supervisor and this incident all came to light from another officer. OOPS
asked if she ever intended to contact a supervisor about this and
said, "No.” OOPS asked |l i’ there was anything else she
had that OOPS should know about. |l said she didn't have anything
else and what she provided were the only four text messages she had saved.

OOPS asked I When she was talking about Lieutenant Brodick making
jokes toward her, if she initiated any of those jokes, or did she say something
sexual first. | said she never said anything sexual first, and there were
a couple of times that she responded with something that might of not been
appropriate just because of the response she had, but she never began any of
the inappropriate comments, it was always Lieutenant Brodick. OOPS asked
B i Lieutenant Brodick's response was always sexual in nature or
inappropriate. | said some of the things Lieutenant Brodick said were
inappropriate, but she never took offense of it.

OOPS asked Y What she said to Lieutenant Brodick, when she said
that she may have said something to initiate the conversation, and never said
anything sexual, and might have said some inappropriate things that would get a
response out of him. | said honestly she couldnt tell, and this was
over the course of six years, and she has been employed with the department for
six years, and this has been multiple conversations, and she couldn't tell OOPS
what she ever responded back to him with, each time. | said she
never said anything along the lines (she could remember or recall at all) that
appeared as if she was “leading Lieutenant Brodick on.” OOPS asked R
By cach time she had a conversation with Lieutenant Brodick if it was
inappropriate. | said it was not always, and there was regular
conversation too, and she was friends with Lieutenant Brodick, and when your
friends with somebody you say things and didn't take offense to it, and was just
in a jokingly manner. OOPS clarified to |l that she was just friends with
Lieutenant Brodick talking back and foth and that was their
conversation.. I said “Yes, Yes, Yes", and her conversations with
Lieutenant Brodick were all jokingly, and she didn't take any of it offensively.
B s:id she was not saying it wasn't appropriate, it was inappropriate,



and in her eyes she didn't see it as anything she needed to file a complaint
against.

OOPS clarified with |l that she didn't have a complaint, and it was not
her intention to make a complaint. | stated. | do not have a
complaint...nope, it's not my intention to make a complaint...nope I'm not making
a complaint, | don’t want to make a complaint.” OOPS again asked N if
her conversations with Lieutenant Brodick were between friends.. | NNENBDBNN
said, “Yes casual...absolutely.” |l said they were mostly the kind of
conversations that were made, and whether or not they were when she was
working or off, she could not recall all the times. | said it was just in a
jokingly manner, and as her responses that's the way it's always been. OOPS
asked I | COPS subpoenaed records and “dumped” Lieutenant
Brodick's phone and her phone, would there be anything degrading from her or
any policy violations that she knows. said it was just regular
conversation, and it even said in one text message from Lieutenant Brodick that
she failed to produce anything for him. |l said she was absolutely not
having sex and in any kind of intimate relationship with Lieutenant Brodick.
OOPS asked | i her relationship with Lieutenant Brodick was
business or personal. |l said. "No, no, no, absolutely not, friends,
friends”. OOPS asked if Lieutenant Brodick made any kind of
advances toward her other than that. said, “No. Messages, phone
conversations, or in person, just nothing further than that”.

OOPS asked N " I babysat for Lieutenant Brodick. |

said that il used to clean Lieutenant Brodick's house and was not sure if
ever babysat for him, and did not know the whole relationship between
them. OOPS asked | T Lieutenant Brodick and ] ever dated.
said she was not aware if Lieutenant Brodick and [jjjij ever dated
and did not know what happened between the two of them, and only knew the
comments il made to her. OOPS asked J B I she needed
assistance from the Employee Assistance Program (EAP) concerning issues with
this incident, | said "No.” OOPS asked N hen I first
told her about Lieutenant Brodick. |l said when Officer Manjasek came
and reported the incident, it was a couple of days prior when she was on the
phone talking to [} Who said she was blocking Lieutenant Brodick's phone
number because he wouldn't stop texting her. OOPS asked N T she
knew what Lieutenant Brodick was texting |l I said that N
might have told her, but she did not remember what was said in the conversation
completely, and just that Lieutenant Brodick was messaging her and wouldn't
stop. OOPS confirmed again with | that she said earlier, that she did
not have a complaint, and that her intentions weren't to make a complaint.
B stated, “| don't have a complaint.” OOPS asked R T she had any
issues with Lieutenant Brodick at all. |l said. "Nope, none.”



On September 22, 2017 at approximately 1415 hours OOPS conducted a
telephone interview with SEO |- COPS advised NG that
O0OPS was conducting a sexual harassment investigation that involved
Lieutenant Brodick and during the investigation |l identified her as a
possible victim of sexual harassment.

said she was still employed with DBPD as an SEO, but has
started her career in the medical field. | dcscribed her relationship
with Lieutenant Brodick as “social media friendly.” OOPS asked I ENENENEGEGIGEE
about any texts she received from Lieutenant Brodick. |l said on
June 5§, 2017 she received a Facebook Messenger text from Lieutenant Brodick
who stated he was “interested” in her. | 3 said she then responded
via Messenger text to Lieutenant Brodick that she was not interested in him, and
that was where it ended. | said before June 5, 2017 she received
inappropriate texts from Lieutenant Brodick, but would not provide details to
OOPS. After the phone interview, OOPS sent |l 2n email on
September 22, 2017 and requested she email OOPS any inappropriate texts
from Lieutenant Brodick.

On September 22, 2017 OOPS received an email from | that
included a screenshot of only the June 5, 2017 text. OOPS reviewed the
screenshot of the June 5™ text that included the name and photo of “James
Brodick”™ on Facebook Messenger. In the text, Lieutenant Brodick stated the
following:

“The real reason | would not go out with her is because I'm aftracted to you, her
sister which would mean anytime | was around you | would think about you and
not her and that is not fair".

B (hen responded to the text and stated the following:

“OK, well I'm sorry, I'm not interested, which is why | introduced you to my sister.”
Lieutenant Brodick in the text then stated the following:

“That’s fine, I'm a big boy.”

B :so stated the following in her September 22, 2017 email to
OOPS:

“Hello. | appreciate you reaching out to me. This is the message where he stated
he was attracted to me, | said | wasn't interest in him. He understood. He was not
rude and we have not had any conversations since then pertaining o him being
interested. | never felt harassed, and | never felt like | needed to block him. We
do still communicate, almost always about our children. | do not feel like | am a

victim. Thank you, |G



Officer Alexander Manjasek (Complainant Officer)

On October 10, 2017 at approximately 1330 hours, Officer Alexander Manjasek
responded to OOPS with PBA Representative Kevin McCarthy for the purposes
of a recorded audio interview. Upon arrival, Officer Manjasek read and signed the
internal investigation pre-interview notification, stating that he understood. Officer
Manjasek was also sworn in prior to questioning.

OOPS provided Officer Manjasek a copy of Captain Jennifer Krosschell's memo
dated July 20, 2017. Officer Manjasek acknowledged that he had a chance to
read the memo. OOPS reviewed the second paragraph of the memo with Officer
Manjasek that mentioned he received a phone call from | o
complained how she was told by Lieutenant Brodick that he would help her get
hired if she did sexual favors for him. Officer Manjasek was asked how did this
incident start with the information he received from N 2"c R that
lead him to reporting it to Sergeant Ehrenkaufer leading to Captain Kroschell's
memo. Officer Manjasek said initially on July 18th, 2017 the day before he spoke
with Sergeant Ehrenkaufer, | Y told him that her friend,

s had been having issues with Lieutenant Brodick and had to block him on
social media. Officer Manjasek said it sounded like he was basically stalking her,
and trying to get her to do sexual favors, or have sex with him. Officer Manjasek
said he told | if it was that bad she needed to encourage | t©
make a complaint, or make a complaint herself, but | did not want to
make a complaint. Officer Manjasek said he advised [l T she needed
someone to talk with Jjjiiilicr if Jlls needed to talk to someone, to have
call him. Officer Manjasek said that |l tried giving him il rhone
number, but told [ that he was not calling [l and if i needed
someone o talk to she may talk to him. Officer Manjasek said that ] called
him the next morning while he was on his way to work and coming in on his day
off to do Aviation Unit work. Officer Manjasek said he then had an approximate
ten or twelve minute conversation with [jjilj. who he never met, and then
immediately went to Sergeant Ehrenkaufer's office and said, "Here you go, hot
potato,” and reported the incident.

OOPS advised Officer Manjasek that another officer involved was

and asked him to clarify what was stated in the memo, where he reported a
comment Lieutenant Brodick said to |- Officer Manjasek clarified the
sentence that was stated in the second paragraph of the memo:

“Officer Manjasek also disclosed to Sergeant Ehrenkaufer that G
Bl has also stated to him that she was promised a better patrol car if she gave
Lieutenant Brodick a blow job.”

Officer Manjasek said that | cid not state that to him, but ] stated
that to him about | N 2"d I did not tell him that.
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OO0PS asked Officer Manjasek to describe his relationship with each of these
employees starting with il Officer Manjasek said he never met il COPS
asked Officer Manjasek to describe his relationship between him and [N
Bl Officer Manjasek said he was co-workers with |l o the same
shift. OOPS asked Officer Manjasek to describe his relationship between him
and Lieutenant Brodick. Officer Manjasek said he was co-workers with
Lieutenant Brodick years and years ago when he (Brodick) was his sergeant on
Beachside, and hasn't worked directly for him in some time, and if they were not
friends, than they were certainly friendly. OOPS asked Officer Manjasek how his
relationship was now with Lieutenant Brodick, and if he had any type of “run-ins”
with him or mistreatment. Officer Manjasek said since Lieutenant Brodick has
been “served,” Lieutenant Brodick has not directly contacted him. OOPS asked
Officer Manjasek what the general relationship was between him and Lieutenant
Brodick and if he considered him a friend at work or had a “falling-out” with him
that changed something. Officer Manjasek said that if they were not friends they
were certainly friendly and went to the same barbeques and children birthday
parties. Officer Manjasek said that Lieutenant Brodick could call him for a favor,
and loaned Lieutenant Brodick his truck one time to move houses and stopped
by his house one time to pick up baby formula bottles when he was at the airport,
and had no issue with Lieutenant Brodick until recently.

Officer Manjasek said Lieutenant Brodick made people around him aware that he
was coming after him for this complaint. OOPS asked Officer Manjasek who told
him that information. Officer Manjasek said Lieutenant Brodick contacted
Sergeant Michael Oteri the day he (Brodick) was served with this complaint and
told Sergeant Oteri to tell him that he needed to go up to “IA” (Internal Affairs)
and needed to tell “IA" drop the whole thing and he was mistaken, and needed to
go to Lieutenant Brodick and apologize and then maybe they would be okay.
OOPS asked Officer Manjasek what did Lieutenant Brodick say he was going to
do to him if he didn't do this. Officer Manjasek said that was the “gist” of it from
Sergeant Oteri and he didn't press for any more details.

O0OPS asked Officer Manjasek that leading up to when he received the
information from |l if there was any text or phone communication between
him and Lieutenant Brodick. Officer Manjasek said, "No,” and that after he spoke
with il on the phone he immediately (approximately ten minutes later) walked
into Sergeant Ehrenkaufer’s office and reported the information and did not reach
out and talk to Lieutenant Brodick. OOPS asked Officer Manjasek what [l
said she wanted to do, and why she felt she had to report the information to him,
and didn't report the information directly to OOPS, and if she seemed concerned
about the incident. Officer Manjasek said that she didn't really want to go through
this, but her boyfriend who was a cop elsewhere was urging her that she needed
to report the incident. Officer Manjasek said he told ] she should absolutely
report the incident, because | described the incident as stalking /
harassment and what i described to him sounded like a “pay for play”
sexual harassment incident, and he knew there was no way he could not report
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the incident once learning of it. OOPS asked Officer Manjasek to confirm that he
received the information from i and nobody else, and Officer Manjasek
replied “That's correct.” OOPS asked Officer Manjasek about the initial
information received from |- Cfficer Manjasek said that | N
told him the initial incident the day before, and he told | that if I
needed to have someone to talk to, and if | as not going to report it,
or encourage [l to report it, or if cdid not want to, ] could takk to
him.

OO0PS asked Officer Manjasek if he knew anything about
and Lieutenant Brodick's relationship and/ or heard anything about any incident
involving her conceming sexual harassment. Officer Manjasek stated, "No sir,”
and have spoken with her maybe twice at the front desk and hadn't seen her in a
while. OOPS asked Officer Manjasek if there was any other information to assist
OOPS with this case. Officer Manjasek said everything that i told him, he
regurgitated to Sergeant Ehrenkaufer and didn't even write any notes. OOPS
asked Officer Manjasek the reason why ] didn’t want to report the incident
directly to OOPS. Officer Manjasek said jjjiijrrobably did not want that stigma
on her record so to speak, because she was trying to be a cop...O0PS asked
Officer Manjasek if [Jjiild told him that. Officer Manjasek replied, "words to that
effect, yes sir.” Officer Manjasek stated [Jjjjiij told him during the only time he
spoke with her in the one phone call.

OO0OPS asked Officer Manjasek if he said Lieutenant Brodick contacted Sergeant
Oteri and ordered or wanted Sergeant Oteri to relay to him to come up to OOPS
during this investigation to steer it a different way or say it was a mistake. Officer
Manjasek said as he understood it, this was before Lieutenant Brodick got
permission from the Chief to read Captain Kroschell's memo, after he had just
been served the Notice of Investigation. OOPS advised Officer Manjasek the day
that Lieutenant Brodick was served the Notice of Investigation he read Captain
Kroschell's memo. Officer Manjasek said it was his understanding that it was
before Lieutenant Brodick read the memo. Officer Manjasek said Sergeant Oteri
called him, who he has been friends with since high school, and told him that
Lieutenant Brodick suggested that he come up to OOPS and drop the whole
thing, and say that it was a mistake, and go apologize to Lieutenant Brodick and
everything might be okay. Officer Manjasek said as he understood Lieutenant
Brodick had just been served the Notice of Investigation, but before he read the
memo might have thought that he was complaining about a whole different thing,
which was something he wasn't even going to complain about. Officer Manjasek
began to explain that he and Lieutenant Brodick had a “run-in" and did not know
the day, but was last year in November that occurred in the DBPD Report Writing
/ Evidence room. Officer Manjasek said he and | ere in the DBPD
Report Writing / Evidence room with the door propped open, where

just finished taking her written test to be a Field Training Officer (FTO), and he
was finishing up Daily Observation Reports (DOR) on his last trainee, and also

helping - Cfficer Manjasek said after |l Was done with the
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test, they were discussing the FTO process, when at approximately 0830 hours
Lieutenant Brodick walked in down the hallway past the open door and said
something silly or snipe to | 2nd Officer May said, "Hush” to
Lieutenant Brodick. Officer Manjasek said that Lieutenant Brodick then said a
second thing, but did not know what he said, and Officer May wouldn't tell him
and didn't remember. Officer Manjasek said that |l sccond response
to Lieutenant Brodick was “Stop” and Lieutenant Brodick then said a third thing
as he was going to the elevator and |l third response was “Shut up.”
Officer Manjasek said as Lieutenant Brodick was saying the fourth thing, he got
up from his desk and walked over and knocked the chair out from in front of the
door that was propping it open and let the door close. Officer Manjasek said that
Lieutenant Brodick took exception to that and said he was being rude or
disrespectful to a lieutenant. Officer Manjasek said Lieutenant Brodick then
“called him to the carpet” alone in his office and tried to "flex” and said, "Do you
realize that | am a police lieutenant?” Officer Manjasek said, “If you don't mind
me asking what was it you said to |’ COfficer Manjasek said
Lieutenant Brodick told him he was just joking with her like everybody else.
Officer Manjasek then said to Lieutenant Brodick, “Do you realize that you are a
police lieutenant.” Officer Manjasek said he was then going to do a friendly thing
and said to Lieutenant Brodick, “Watch what you say, watch what you say around
here, its audio and video recorded...”, when Lieutenant Brodick walked out of the
meeting at that point, and said he had another meeting to go to.

Officer Manjasek said Lieutenant Brodick had Sergeant Robert Ransom call him
in a couple of days later, who was his sergeant on the Hostage Negotiation
Team. Officer Manjasek said Lieutenant Brodick asked Sergeant Ransom to
interview him and see whether he was “in or out’ of the Hostage MNegotiation
Team, and whether or not he could work with Lieutenant Brodick on the team.
Officer Manjasek told Sergeant Ransom that “he got no problem.” Officer
Manjasek said he really had no problem with Lieutenant Brodick then and didn't
up until this investigation came to light. Officer Manjasek said he didn't see what
the issue was, and he and Sergeant Ransom agreed that he would continue to
be on the Hostage Negotiation Team and had no problem, and as a matter fact
he was supposed to be doing a special project for Lieutenant Brodick with regard
to the Hostage Negotiation Team. Officer Manjasek said his thinking was the
situation with . Which was a none thing or could have been
something, either way he thought he was preventing it from turning into
something, and Lieutenant Brodick may have thought that was what the
complaint was about. OOPS asked Officer Manjasek what kind of “none thing”
did he think it was, and if it was a policy violation of some sort...Officer Manjasek
said based on | HE Pody language it looked to him to be
embarrassment, and her three responses he remembered very vividly: "Hush,
“Stop, and "Shut-up.” Officer Manjasek said to him Lieutenant Brodick just
walked by and didn't even say, "Hey Alex, what's the time of day, how are you
guys doing...,” none of that..., and started sniping silly comments at

Officer Manjasek said he stlll didn't understand and couldn't quite hear what
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Lieutenant Brodick said to | 2nd he figured to prevent Lieutenant
Brodick from getting into a possibly sexual harassment situation or something or
just let him know, “James, stop.”

OOPS asked Officer Manjasek if Lieutenant Brodick and | had a
relationship that he didn't understand or that's on a different level...Officer
Manjesek said, “he didn't know,” and all he knew was that he read

body language and she seemed embarrassed. OOPS asked Officer Manjasek if
he thought it was something sexual. Officer Manjasek stated, "Could be, | don't
know.” OOPS advised Officer Manjasek that regardless if Lieutenant Brodick
read Captain Krosschell's memo or not, when he was served the MNotice of
Investigation, Lieutenant Brodick knew he was being served for a sexual
harassment allegation as it stated on the notice. OOPS advised Officer Manjasek
if Lieutenant Brodick thought it was because of that “non-incident,” than it was
something sexual possibly. Officer Manjasek said that would be his guess, and
that again | to this day won't tell him what Lieutenant Brodick said or
she didn't know what he said.

OOPS asked Officer Manjasek to clarify that he was friends with Lieutenant
Brodick in the past and was not friends with him now. Officer Manjasek said he
had not spoken to Lieutenant Brodick since he reporied this to Sergeant
Ehrenkaufer. OOPS asked Officer Manjasek that one month prior to reporting
this, if he was friends with Lieutenant Brodick. Officer Manjasek said he was on
friendly enough terms with Lieutenant Brodick. OOPS asked Officer Manjasek if
he saw this as ammo to get at Lieutenant Brodick. Officer Manjasek said, "Not at
all,” and that the information that il 9ave to him on the phone, it could have
been the President of the United States, and he would have been in Sergeant
Ehrenkaufer's office just as fast. Officer Manjasek said this had nothing to do with
James Brodick the person, and had to do with a lieutenant who allegedly did
whatever on a female wannabe employee. Officer Manjasek said he didn't care if
it was Chief Capri, he would have still reported it just as fast. Officer Manjasek
had no other pertinent information to add.

Sergeant Michael Oteri { Withess Sergeant)

On October 12, 2017 at approximately 1330 hours, Sergeant Michael Oteri
responded to OOPS for the purposes of a recorded audio interview. Upon arrival,
Sergeant Oteri read and signed the internal investigation pre-interview
notification, stating that he understood. Sergeant Oteri was also swom in prior to
questioning.

OOPS provided Sergeant Oteri a copy of Captain Jennifer Krosschell's memo
dated July 20™, 2017, and Sergeant Oteri acknowledged he just read the memo.
OOPS asked Sergeant Oteri the relationship between him and some of the other
people involved in the case, so OOPS could have a clear picture of exactly what
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his involvement was and what information he had pertaining to this investigation.
OOPS advised Sergeant Oteri that this was a sexual harassment case involving
Lieutenant Brodick that involved three main people: || S (CEPD

applicant), G . 2" I

Sergeant Oteri said he never heard of il ©OPS then asked Sergeant Oteri's
about his relationship with |- Scroeant Oteri said he heard of the
name, but never met her. OOPS asked Sergeant Oteri's about his relationship
with I Scroeant Oteri said he knew of her as an employee at DBPD,
but never worked with or supervised her. OOPS asked Sergeant Oteri's about his
relationship with Officer Alexander Manjasek. Sergeant Oteri stated he obviously
worked with Officer Manjasek for quite a while ever since he started, and known
him since the seventh grade, and known him for a while, personally as well.
OOPS asked Sergeant Oteri's about his relationship with Lieutenant Brodick.
Sergeant Oteri said he has worked alongside Lieutenant Brodick going way back,
occasionally in the community policing days, when Lieutenant Brodick was in
District Two and he was in District One, and occasionally worked together in joint
operations. Sergeant Oteri also stated that Lieutenant Brodick was his supervisor
in District Two on day shift, and currently was his Lieutenant. OOPS asked
Sergeant Oteri if he was on light duty and working directly for Lieutenant Brodick
now...Sergeant Oteri said he would normally be assigned to that shift anyway,
but he was working directly for him as well.

OOPS advised Sergeant Oteri that he is a witness in this investigation and may
have relevant information to this investigation. Sergeant Oteri said he did read
the memo and had no personal knowledge of anything that may have occurred
between Lieutenant Brodick and [Jjiill Sergeant Oteri said he didn't converse
with | bccause she was typically on the opposite shift and never
worked with or supervised her. Sergeant Oteri said he heard N2 Me.
but couldn't pick her out of a line up, and didn't even know what she looked like.
Sergeant Oteri said there really wasn't much for him to contribute to this,
because the only time he ever hung out with Lieutenant Brodick outside of work
was at Greg Burns (Retired DBPD Sergeant) house when he would have a
barbeque. Sergeant Oteri said when he has hung out with Officer Manjasek,
Lieutenant Brodick wasn't there, so he spent time personally with Officer
Manjasek doing different things, but the only time the three of them have been
together was at the barbeque at Greg Burns house.

OO0OPS asked Sergeant Oteri if he was aware of any information reference to this
case, or if anyone said anything to him about the case, including Lieutenant
Brodick. Sergeant Oteri said rumors had been floating around about this case,
but he didn’t have any specific details as to who did or said what or anything like
that. OOPS advised Sergeant Oteri that OOPS was made aware that Lieutenant
Brodick might have said something to him about retaliation against Officer
Manjasek, who was one of the complainants in this case. OOPS asked Sergeant
Oteri if he had any idea, what Officer Manjasek was talking about. OOPS then
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summarized to Sergeant Oteri part of the audio interview with Officer Manjasek
on October 10, 2017 that is quoted below:

“...and had no issue with Lieutenant Brodick until recently. Officer Manjasek said
Lieutenant Brodick made people around him aware that he was coming after him
for this complaint. OOPS asked Officer Manjasek who told him that information.
Officer Manjasek said Lieutenant Brodick contacted Sergeant Michael Oteri the
day he was served with this complaint and told Sergeant Oteri to tell him that he
needed to go up to “IA” (Intemal Affairs), and needed to tell “|1A" drop the whole
thing and he was mistaken, and needed lo go to Lieutenant Brodick and
apologize and then maybe they would be okay. OOPS asked Officer Manjasek
what did Lieutenant Brodick say he was going to do to him if he didnt do this.
Officer Manjasek that was the “gist” of it from Sergeant Oteri and he didn't press
for any more details.”

Sergeant Oteri said two conversations occurred between himself, Officer
Manjasek, and Lieutenant Brodick, and both were virtually verbatim. Sergeant
Oteri stated that he worked for one of them, and hung out together and
considered them both friends, and he didn't want to be any part of this case.
Sergeant Oteri said he did not know what was going on and what took place, and
was not getting wrapped up in the drama of it, and told Officer Manjasek and
Lieutenant Brodick this on two separate occasions. Sergeant Oteri said he could
not tell OOPS the exact dates that he told this to Officer Manjasek and
Lieutenant Brodick. OOPS asked Sergeant Oteri if there was anything else he
could add to shed some light why Officer Manjasek would say this, or maybe
Officer Manjasek misunderstood him. Sergeant Oteri said he did not know why
Officer Manjasek would say this, but he made it a point to stay out of the middle
of this because they both were essentially his friends, and he told them both he
was not picking sides. Sergeant Oteri said he also told them that he was never
part of this, and the only other thing that he added and said to both of them was
that N tends to create her own drama, and she seemed like she was
the nucleus of this investigation, and therefore he certainly didn't want to be part
of it.

OOPS asked Sergeant Oferi if his testimony today was that after Lieutenant
Brodick was served with the Notice of Investigation that he did not go to Officer
Manjasek and tell or deliver a message to him; anything that would thwart this
investigation or steer this investigation to the left or to the right or away from
Lieutenant Brodick. Sergeant Oteri then stated, "No,” and said he even asked
Officer Manjasek specifically, since he was the person who generated or brought
fourth this information, not even to bring his name into this because he had
nothing to do with it. Sergeant Oteri was advised about the seriousness of
anyone interfering with an official investigation. Sergeant Oteri said OOPS was
here for a reason and he respected that, and OOPS was going to do their job,
and it wasn't his job to go sticking his nose in between especially two people he
considered friends, and that's the reason why he ftried to take a mutual stance
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throughout this entire thing. Sergeant Oteri said the outcome of this would be the
outcome, and that would be the end of it. OOPS asked Sergeant Oteri about the
relationship between | and Lieutenant Brodick. Sergeant Oteri stated
that Lieutenant Brodick told him that he had a friendly relationship with "
Iy and she has given him clothes for his kids, but did not know the extent if
they hung out or talked on a regular basis. Sergeant Oteri also stated, he knew
that Officer Manjasek has never cared for Lieutenant Brodick, but exactly what
those reasons were, he didn't really know. OOPS asked Sergeant Oteri if he,
Officer Manjasek, and Lieutenant Brodick were all friends at one time. Sergeant
Oteri said they all have been at social outings together and he never seen Officer
Manjasek and Lieutenant Brodick “get into it,” even at Greg Bums house, and
acknowledged that they kept their distance.

Lieutenant James Brodick {Subject Lieutenant)

On October 20th, 2017 at approximately 1608 hours, Lieutenant James Brodick
responded with FOP Representative Ted Butler to OOPS for the purposes of a
recorded audio interview. Upon arrival, Lieutenant Brodick read and signed the
internal investigation pre-interview notification, stating that he understood.
Lieutenant Brodick was also sworn in prior to questioning.

Lieutenant Brodick described his current role at DBPD as a day shift patrol
commander and that he was previously assigned to the Support Resources
Division. Lieutenant Brodick said he was in charge of the spare police car
program, and also received a stipend from the City of Daytona Beach for his daily
cell phone usage at work. Lieutenant Brodick was advised that this interview was
in reference to possible sexual harassment allegations related to incidents that
occurred in 2016 through 2017.

Lieutenant Brodick described his relationship with Officer Manjasek as a “former
friend” and co-worker, who he has also supervised that included Officer
Manjasek's current assignment on the Hostage MNegotiation Team. Lieutenant
Brodick said he was social with Officer Manjasek, but had "run-ins” with him that
ultimately led to this investigation. Lieutenant Brodick described Officer Manjasek
as an alcoholic.” Lieutenant Brodick said the first run-in occurred when he was off
duty with Officer Manjasek, who was intoxicated, and dropped a loaded firearm
at a barbeque where children were located and another officer found it.
Lieutenant Brodick said he told Officer Manjasek that his behavior was
unacceptable. Lieutenant Brodick described the second incident that occurred off
duty, approximately one month later at a barbeque where Officer Manjasek was
intoxicated and chased children with a hatchet. Lieutenant Brodick said he told
Officer Manjasek that his behavior was unacceptable, and that he had a drinking
problem and if this continues, he will bring it forward and it will become an issue.
Lieutenant Brodick described a third incident that occurred on duty where Officer
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B and Officer Manjasek were located inside the DBPD Report Writing &
Evidence room. Officer Manjasek gave a complete different version of what
happened. Lieutenant Brodick said after he walked in the room and joked with

, who he described as having a good relationship with, Officer
Manjasek took offense and slammed the door in his face because he interrupted
their conversation. Lieutenant Brodick said he then had a conversation with
Officer Manjasek in his office reference to Officer Manjasek's hostility. Lieutenant
Brodick said he then contacted Officer Manjasek’s supervisor Sergeant Robert
Ransom, who asked Officer Manjasek if he had a problem with Lieutenant
Brodick he could leave the Hostage Megotiation Unit and inquired if he still
wanted to be on the team. After this, they had normal conversations.

Lieutenant Brodick said after being served the MNotice of Investigation he
contacted his ex-wife, | N EBEBEB@lE. \who told him she had a conversation with
Officer Manjasek approximately a year and a half ago at a preschool academy,
where they were both picking up their children. Lieutenant Brodick said during
this conversation Officer Manjasek told | that he was out to get him
and looking to "fuck” him. Lieutenant Brodick said he believed Officer Manjasek
has been plotting to “get him.” Lieutenant Brodick said he never reported the two
off duty “run-ins” with Officer Manjasek, and with the one on duty “run-in,” he just
wanted to know Officer Manjasek’s thought process, and told him that he couldn't
slam a door on a supervisors face. Lieutenant Brodick said he did tell his Captain
(Lance Blanchette) about the on duty incident with Officer Manjasek. Lieutenant
Brodick said that Officer Manjasek had an "axe to grind,” and decided to conduct
an unauthorized Level One investigation into a police lieutenant and the
information he received from |l should have been directly forwarded to
Chief Capri or OOPS. Lieutenant Brodick said that Officer Manjasek enticed
B o call him on the phone and he chose to ask questions. Lieutenant
Brodick said after he was served the Notice of Investigation, he didn't speak with
anyone reference to telling Officer Manjasek to “"steer the investigation”, and it
“never happened.”

Lieutenant Brodick said he thought he had a good relationship with | R
B ho made advances toward him, but turned her down for dating and was
surprised she made a complaint. Lieutenant Brodick said he met jjjij through
D 2 V2 s I roommate. Lieutenant Brodick
said he was great friends with | Who also babysat his kids, and was
trying to find him someone to date. Lieutenant Brodick said he wasn't interested
in . who cleaned his house for money when he was not home. Lieutenant
Brodick said he never had an intimate relationship with Jjjjiij and never asked
her to have sex. Lieutenant Brodick said jjjijs was promiscuous and looking for
a husband, and he was not interested. Lieutenant Brodick said that ] was
never an employee, and he didn't know she was an applicant until after they met
when il said she applied as a Special Event Officer, and also seeking police
recruit sponsorship. Lieutenant Brodick said he had zero responsibility in training
and recruiting, and only recently took an active role. Lieutenant Brodick said
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B rame was never brought to Captain Blanchette for special hiring
consideration, and there was nothing involving trading sex for employment.
Lieutenant Brodick questioned OOPS why he should answer this line of
questioning about |l who refused to give OOPS a statement and was not
telling the truth. Lieutenant Brodick also questioned the accuracy of what [l
reported to Captain Krosschell, who completed the memo. Lieutenant Brodick
said he never had inappropriate conversations with jjjilij. who was constantly
calling him on the phone about getting hired, and he stopped answering her
phone calls. Lieutenant Brodick said he didn't talk to jjjjiiliifor months, who then
contacted and begged Training Sergeant Bernard Daven about getting rehired.
Lieutenant Brodick said he refused to take photos with [Jjjjjij at her police recruit
graduation, and told her it was inappropriate, and he was not interested.
Lieutenant Brodick said he then didn't have any issues with ] untl she
introduced her Aunt to him, who he then dated, and he was “harsh” with |l
and not interested. Lieutenant Brodick said there were no inappropriate pictures
or video, and there was only one photo that Jjjjiij sent him on Snap Chat app.
Lieutenant Brodick said when he was dating il Aunt. he did not have much
conversation with |-

Lieutenant Brodick said he has been friends with | for
approximately two years, who has been an employee twice with DBPD.
Lieutenant Brodick said he was never intimate with |l I but was
attracted to her. Lieutenant Brodick said at the Country 500 concert il
B ol/d him that she was quitting DBPD because of an argument she had
with Reserve Lieutenant Larry Buck. Lieutenant Brodick said |l then
introduced him to her sister, but he was not interested, and at that point he didn't
think I /2s an employee and asked her out. Lieutenant Brodick
said I 'cfused, and he told her it was not a problem, and they
continued their friendship. Lieutenant Brodick said his conversations or
messaging on the phone with | \Were very basic and about their
children and not inappropriate. Lieutenant Brodick said after |
refusal, she reinitiated text messages with him.

Lieutenant Brodick said he had very good relations with |l =" c
their kids played together, and she also watched his kids. Lieutenant Brodick said
that he hung out with |l 2 couple of times, and there was nothing
sexual and no sexual contact. Lieutenant Brodick said they were verbally
flirtatious during their five to six year relationship, and he was one of her first
friends at DBPD. Lieutenant Brodick said his ex-wife, | RN 2 I
s hairdresser, and let | Pabysit their children, and that | N
was a close friend. Lieutenant Brodick said he never attempted to date N
B and didn't want to date a DBPD employee. Lieutenant Brodick said he and
B B were both flitatious, but it was nothing he would consider
inappropriate, and has been outside of work, and did not think their relationship
and interaction has been inappropriate. Lieutenant Brodick said looking at the
text messages in a vacuum that |l B rrovided OOPS, he was
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uncomfortable reading the text messages, but in the heat of the moment outside
of work, he didn't think they were inappropriate. Lieutenant Brodick said most of
the conversations revolved around their kids, and he understood that_
was not complaining. Lieutenant Brodick described the context of the April 11,
2017 text I rrovided OOPS, where he stated that she "failed to
produce.” Lieutenant Brodick said the context of the text meant that
failed to help him find someone suitable to date, and the text had nothing to do
with sex. Lieutenant Brodick said the context of the text also involved joking
about the DBPD police vehicle fleet that he described as decrepit. Lieutenant
Brodick said he followed the seniority list when assigning patrol vehicles, and
was given no special treatment, who already had a brand new take
home patrol car from retired Reserve Lieutenant Edward Slater.

Lieutenant Brodick described the context of another text on April 11™, 2017, and
said he used normal protocol, and instructed |l to get a spare police
car from the DBPD Front Desk if her assigned police vehicle was out for service.
Lieutenant Brodick said the “special treatment’ he stated in the text to |
I was not about sex, but “snidbits” of a long conversation and a joke reference
to her *finding him a date”. OOPS advised Lieutenant Brodick that il
provided OOPS the texts as messages she found inappropriate. Lieutenant
Brodick said the "special treatment” was not about “Give me sex and I'll give you
a new car.”

Lieutenant Brodick described the context of another text on April 12t 2017,
where he stated “Still holding my breath”. Lieutenant Brodick said this text was
about | t=aking advantage of their friendship, after she was allowed to
borrow a police car while her assigned car was being fixed, and failed to return
the car in a timely manner, and gave the keys to another officer.

Lieutenant Brodick described the context of another text on June 5™, 2017,
where he stated "How about drinks and great sex?” Lieutenant Brodick said this
would never happen, and he would never have an intimate relationship with a
DBPD employee. Lieutenant Brodick said he did not have that type of
relationship with | 2nd they only had a *flirty” relationship. Lieutenant
Brodick said now looking at it, he saw the issue, but at the time he did not feel
they were inappropriate because they had a “flity” friendship. Lieutenant Brodick
said he had many conversations with | 2fter this text, and they were
both *flitatious.” Lieutenant Brodick said looking at it, they have always joked
because she had a bad reputation initially dating other DBPD officers, and this
was another reason why they would not cross that line. Lieutenant Brodick said
neither of them wanted the drama, and he would never take on a relationship
with a DBPD employee. Lieutenant Brodick said if he meant his text message as
a serious guestion or comment he would not have used “LOL" (Laughing Out
Loud) afterwards, and used "LOL" because they had a great relationship.
Lieutenant Brodick said that his "flirty” talk with | ] Was not common, but
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they were always comfortable talking, because they knew it was going nowhere
and was harmless “fliting.”

Lieutenant Brodick encouraged OOPS to reach out to |l for any
possible inappropriate texts before June 5", 2017. Lieutenant Brodick said he
didn't even have |l rhone number, and they messaged each other
on Messenger app, and most of the time there messages were about their kids,
and he never had any inappropriate conversation or comments. Lieutenant
Brodick said it was ridiculous that Officer Manjasek said he had a conversation
with Sergeant Oteri and to have him tell Officer Manjasek to drop his complaint
with OOPS. Lieutenant Brodick said he would never send a message through
somebody else to get back at somebody else, and that conversation never took
place. He added that Officer Manjasek said a lot of things took place, but never
did. Lieutenant Brodick said he thought Officer Manjasek had an "axe to grind”
with him, and is proven why he has an axe to grind with him and he (Brodick) had
no personal ill will toward Officer Manjasek. Lieutenant Brodick said the situation
was embarrassing for everyone involved, and has been extremely blown out of
proportion by some young lady with issues. I'm here to answer the questions
honestly and truthfully.

OOPS advised Lieutenant Brodick that |l said some of the comments
he said were inappropriate. Lieutenant Brodick said that || ] meant that
looking at the texts at face value they were inappropriate, but at no point did she
ever indicate the texts were inappropriate to him, and she never said they were
offensive. Lieutenant Brodick said he never made a statement or had a
conversation about a "blowjob for a better car’ with . Lieutenant
Brodick said the conversation or statement referencing the "blowjob” was made
by I \Who asked him what it would take to get |l 2 take home car.
Lieutenant Brodick said he laughed because it was not going to happen, and the
comment ilimade was “How about a blowjob from [l  Llieutenant
Brodick said he was a little offended and said, "UGH,” and i then said, "How
about both of us?,” and he laughed that off, and was not initiated by him.

Investigative Summary

On July 20™, 2017, Captain Krosschell completed and forwarded a memorandum
to Chief Craig Capri in reference to possible sexual harassment incident(s)
involving members of the Daytona Beach Police Department. Due to the
allegations brought forth, Chief Craig Capri authorized an administrative
investigation to be conducted. He forwarded the memorandum to the Office of
Professional Standards and the investigation began immediately into these
allegations.



On or about July 20", 2017 OOP made several attempts to contact

B " reference to this investigation, but were met with negative results. On
July 24th, 2017 at approximately 1745 hours contact was made with

B V2 telephone to set up a formal interview. Jili] said she would call OOPS
back. On August 1st, 2017 i} contacted OOPS and did not want to be
involved with this investigation as she was concerned about her future in law
enforcement | was reluctant about coming in for an interview with OOPS
and would not discuss the alleged allegations. ] said she would think about
going forth with the investigation, and would call back and let OOPS know her
decision. On August 1, 2017 il contacted OOPS by phone and said she
wanted to contact an attorney first, and didn’t want her involvement public.
also stated that she didn't feel as if Lieutenant Brodick hindered her employment
with DBPD; only her background issues played a part in that. This was the last
conversation had will |l

On July 24, 2017 OOPS served Lieutenant Brodick a Motice of Internal
Investigation.

OOPS reviewed [is personnel records from DBPD Support Resources
Division. il completed an employment application for Special Events Officer /
Police Officer on September 2016. [l also completed a DBPD Pre-Screener
Application for Special Events Officer on September 2016. Lieutenant Brodick
notarized page twenty (20) of the Pre-Screener Application / "Attestment of Non-
Military Service” on October 3, 2016. OOPS discovered that jjjjijco mpleted an
‘Agreement For Reimbursement of Law Enforcement Training Academy
Expenses” (“sponsorship”) on September 30, 2016 that was notarized by
Lieutenant Brodick on October 3, 2016. |l completed a FDLE / CJSTC 58 /
“Authority For Release of Information” form on September 2016 that was also
notarized by Lieutenant Brodick on October 3, 2016. |jjjjiij completed the same
form again on October 17, 2016 that was notarized by "David Castanheira” on
October 17, 2016. OOPS discovered a CODB / Office of the Chief of Police letter
sent to [l on November 2, 2016 from Support Resources Division / Sergeant
Todd McBride. The letter informed |Jjjilij that DBPD was “unable to offer you
sponsorship.” Another CODB / Office of the Chief of Police letter sent to il on
April 26, 2017 from Support Resources Division / Sergeant Bernard Daven. The
letter informed lithat DBPD was “unable to offer you a Police Officers
position.” OOPS reviewed Lieutenant Brodick's October 20" 2017 audio
interview, Lieutenant Brodick said |l was never an employee, and
acknowledged that [Jjill was seeking employment. Lieutenant Brodick said he
didn't know that until after he met [Jjjjilij. and at some point il said she was
trying / applied as an SEO, but was denied and then was seeking a
“sponsorship.” Lieutenant Brodick said he then stated to i "Go ahead.”
OOPS asked Lieutenant Brodick if he had any influence with il seeking
sponsorship, gaining employment, or being denied. Lieutenant Brodick then
stated the following during his interview:
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“I had zero responsibility within training / recruiting at this agency up until three
months ago or four months ago when | took a more active role when we noticed
some issues we were having in training. Before then | didn't look at applications, |
didn't fill out anything, | never brought anything o anybody, so her nhame was
never brought to the Captain or anything for special consideration ever.. by me.”

On September 20, 2017 | as interviewed and stated that [ told
her she had to block Lieutenant James Brodick from her phone because he was
continuing to send her messages over and over asking for sexual favors. |
Bl 2lso said that Officer Manjasek asked her if Lieutenant Brodick ever made
any inappropriate comments to her. |l said she responded “Yes’ to
Officer Manjasek, but the part about the "blowjob” was something that ] said
to Officer Manjasek on the phone as the memorandum had several inaccuracies.
B ='so stated that some of the things Lieutenant Brodick said were
inappropriate, but she never took offense to it. |l stated that she didn't
have a complaint, and it was not her intention to make a complaint. || N
said “| do not have a complaint...nope, its not my intention to make a
complaint...nope I'm not making a complaint, | don't want to make a complaint.”
B stated that she and Lieutenant Brodick's conversations were often
inappropriate, but it was always Lieutenant Brodick that begins the inappropriate
conversations with her first when talking. Jjij also stated that the inappropriate
comments would come by way of text messages. |l rrovided this office
with what she believe were offensive, inappropriate, sexual in nature comments
from Lieutenant Brodick via text messages, but she wasn't offended by it as this
was normal talk between them. | stated that she doesn't take them
seriously. The messages from Lieutenant Brodick (on different dates) read:

Brodick: U failed to produce any thing for me, like zero, lol.
Dated April 11, 2017 at 1:13pm as TeleStaff list Brodick and jjjijas working.

Brodick: U want special treatment”? But give no special treatment.
Dated April 11, 2017 at 1:13pm as TeleStaff list Brodick and ] as working.

Brodick: Still holding my breath.

Dated April 12, 2017 at 3:51pm as TeleStaff list Brodick working and jjjjj not
working. Brodick may have used/earned administration time on this day from
4pm - 6pm.

Brodick: Ugh...How about drinks and great sex? Lol. jjjjij: lol can’t. Don't need
those rumors going around at the department. I'm trying to stay quiet in this
department full of drama. Brodick: I'm the last person to say shit, and u know
that but ok....That's why | offered.

Dated June 5, 2017 at 5:20pm as TeleStaff list Brodick and i as working their
normal schedule. Also Brodick may have used/earned administration time on this
day from 4pm — 6pm.



On October 20", 2017, Lieutenant Brodick was interviewed and stated that
looking back at the messages, he can see how they appear inappropriate, but
stopped short of saying they were. |l meant that looking at the texts at
face value they were inappropriate, but at no point did she ever indicate the texts
were inappropriate to him, and she never said they were offensive. He stated that
his conversations with [jjjij is harmless flirting. He also state that his text
message.... “Ugh...How about drinks and great sex? LoL" sounded like a flirting
message between two good friends that took place outside of work and not him
asking il for sex and had no intentions of sleeping with her if she replied yes.
Lieutenant Brodick stated that his texts.... U failed to produce any thing for me,
like zero, lal...... U want special treatment? But give no special treatment....were
not of a sexual nature, rather he was talking about I has failed in
finding him a woman that he can date.

Lieutenant Brodick said he never made a statement or had a conversation about
a ‘blowjob for a better car’ with |l licutenant Brodick said the
conversation or statement referencing the "blowjob™ was made by il who
asked him what it would take to get | 2 take home car. Lieutenant
Brodick said he laughed because it was not going to happen, and the comment

made was "How about a blowjob from |l L eutenant Brodick said
he was a little offended and said, "UGH" and [jjjjijs then said, "How about both of
us?’, and he laughed that off, and was not initiated by him.

On September 22, 2017 OOPS contacted |l o~ the phone to
schedule a formal interview. OOPS then conducted a preliminary phone
interview. | said she was still an SEO, but stopped working
because of an argument with Reserve Lieutenant Buck and not because of
Lieutenant Brodick as |l 2nd the memo described. | (c'd
OOPS she received inappropriate texts from Lieutenant Brodick before June 5,
2017 when she told Lieutenant Brodick she was not interested in a personal
relationship with him. |l I stated that she would email the
inappropriate texts. Following the telephone conversation,

emailed Facebook Messenger text between Brodick and her, but stated that she
did not feel she was a victim. |l I rrovided OOPS only text
communication with Lieutenant Brodick on June 5, 2017, and not the
inappropriate texts she said received before June 5, 2017.

Officer Manjasek was interviewed on October 10, 2017 and it was determined
that Officer Manjasek didn't violate any policy and reported acts of what he
believed were harassment to Sergeant Ehrenkaufer and appeared to encourage
B o report these acts to a supervisor. Officer Manjasek acted in no
way maliciously in his actions. Officer Manjasek overheard a telephone

conversation between I Bl 2] - B Bl rclayed the

information to Officer Manjasek as she wasn't sure what to do with it. Officer
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Manjasek's offered his assistance and | rrovided his telephone
number to llfor some direction if she wanted. il called Officer Manjasek
unprovoked the next moming and relayed her concerns. Officer Manjasek then
reported it to Sergeant Ehrenkaufer once he arrived in his office.

Findings

These are the findings of the Office of Professional Standards regarding the
allegations against James Brodick:

1.

2006 Professional Conduct and Responsibilities: Employees shall
not engage in any conduct which constitutes neglect of duty or which is
likely to adversely affect the discipline, good order or reputation of the
department, including, but not limited to, conduct prohibited by this
directive.

Lieutenant Brodick engaged in conduct perceived as inappropriate for a
supervisor and sent inappropriate texts messages to [N T
requesting "How about drinks and great sex”? Lol.” | turned over
the text messages as inappropriate, unwelcomed, but wasn't offended or
making a formal complaint as this is their normal language used.
Lieutenant Brodick refers to it as "harmless flirting between two friend” and
this is how they usually speak to each other as both stated. The texts were
sexual in nature, having a sexual undertone. This conduct by a supervisor
to a subordinate is likely to adversely affect discipline and the good order
and reputation of the department.

This allegation is therefore:

SUSTAINED

200.29 Department Morale: No employee shall engage in conduct on or
off duly, which adversely affects the morale or efficiency of the
Department.

Lieutenant Brodick engaged in conduct perceived as sexual harassment
and sent inappropriate texts messages to Y. atte mpting to get
her to engage in sexual activity. |l tuned over the text
messages, but wasn't offended or making a formal complaint as this is
their normal language used. Lieutenant Brodick did not treat a female
subordinate, | ith respect when he sent the inappropriate
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texts. He refers to it as "harmless fliting between two friend” and this is
how they usually speak to each other as both stated. The texts were
sexual in nature, having a sexual undertone. This conduct by a supervisor
to a subordinate conducted on or off duty can potentially adversely affect
morale and efficiency of the department, but no facts support that it did.

This allegation is therefore:

NOT SUSTAINED

. 2049 Canon of Ethics/Private Conduct: Law enforcement officers shall

be mindful of their special identification by the public as an upholder of the
law. Laxity of conduct or manner in private life, expressing either
disrespect for the law or seeking to gain special privilege, will certainly
reflect badly upon the law enforcement service and the individual law
enforcement officer. The community and the service require that law
enforcement officers lead decent and honorable lives. Following a law
enforcement career gives no one special prerequisites; however it does
give the satisfaction and pride of following and furthering an unbroken
tradition of safeguarding the American republic. Officers who reflect upon
this tradition will not degrade it. Rather, they will so conduct their private
lives that the public will regard them as examples of stability, fidelity and
morality.

Lieutenant Brodick did not have disrespect for the law or did not appear to
seek to gain special privilege.

This allegation is therefore:

NOT SUSTAINED

. 20412 Canon of Ethics/Gifts and Favors: Law enforcement officers,
representing government, bear the heavy responsibility of maintaining in
their own conduct the honor and integrity of all government institutions.
They shall, therefore, guard against placing themselves in a position in
which any person can reasonably assume that special consideration is
being given. Thus, they should be firm in refusing gifts, favors, or
gratuities, large or small, which can, in the public mind, be interpreted as
capable of influencing their judgment in the discharge of their duties.

There is no evidence to support this allegation.

This allegation is therefore:
UNFOUNDED



5. 1220.2 COMMAND/SUPERVISORY RESPONSIBILITIES: The following
activities shall be prohibited by Department personnel, but not limited to:

Any form of harassment or sexual harassment including, but not limited to:

= Any words, actions or conduct, including sexual
harassment, which is prohibited by federal or
state employment law;

= Any words or conduct designed to cause another
person unnecessary mental distress, where
there is no legitimate work-related reason for
use of the words or conduct, although such
harassment may not be prohibited by law;

» Explicitly or implicitly, without justification or
legitimate reason, ridicule, mock-deride, or
belittle any person.

Any form of Sexual Harassment including, but not limited to:

= Submission to such conduct is made either explicitly or implicitly, a
term or condition of an individual's
employment;

= Submission to or rejection of such conduct by an individual is used
as the basis of employment decisions
affecting such individual;

= Such conduct has the purpose or effect of substantially interfering
with an individual's work performance or
creating an intimidating, hostile or
offensive working environment.

Make offensive or derogatory comments to any person, either

directly or indirectly based on race, color, sex, religion, age, disability,
sexual orientation, or national origin. Such harassment is a prohibited
form of discrimination under slate and federal employment law and is
also considered misconduct subject to disciplinary action by the Daytona
Beach Police Department.

There is no evidence to support this allegation.
This allegation is therefore:

UNFOUNDED



6. 1220.26 Retaliation: This policy prohibits retaliation against any
employee who, in good faith, reports a violation of this policy. Every effort
will be made to protect the safety and anonymity of anyone who comes
forward with concerns about a threat or act of viclence.

OO0OPS was not able to verify the truth that Lieutenant Brodick made
retaliation statements to Sergeant Oteri and/ or directed him to deliver a
message to Officer Manjasek for reporting possible sexual harassment
allegations.

This allegation is therefore:

NOT SUSTAINED

Witnesses/Interviews

The following individuals were interviewed concerning this investigation:

* I
* I

Officer Alexander Manjasek (Complainant Officer)

Sergeant Michael Oteri (Witness Sergeant)

Exhibits
¢ Memoranda
+ Miscellaneous Investigative Documents
+ Audio Recordings
« DBPD Current Directives

¢ TeleStaff schedule



